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3.1.3 In- house support is provided by the institution to teachers for \
research purposes during the last five years in the form of

1.Seed money for doctoral studies / research projects
2. Granting study leave for research field work

3. Undertaking appraisals of institutional functioning and
documentation

4. Facilitating research by providing organizational supports

5. Organizing research circle / internal seminar / interactive
session on research
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HR Policy for B.Ed. Teaching Staff
Casual Leave

CL for Teaching Staff:

11 CL allowed in an Academic Year (June - April) { 1 CL per month)

Clis calculated at pro-rata basis based on the period of service rendered by him/her from
the date of joining

Attendance for first and last working day of every vacation is mandatory.
Sandwich rule: If any leave taken on the days before and after non-working days (e.g. a

Sunday, public and National holiday), the regular non-working days will also be counted as
leave for the employee and deducted from their annual leave quota.

CL Rules:

e Leave application in writing should be mandatorily submitted to College office at least one

or two days in advance after all necessary signatures

Following signatures are mandatory on the leave application
1) Self

2) Principal/ Management

Employees are themselves responsible to get the necessary signatures on the leave
application before submitting the same to the College Office.

" Appropriate supporting document is required if taking CL of over 2 days in same month in

case of medical emergency, marriage or death in immediate family (Father, Mother, kin,
Father in law or Mother in law)

e Un-Availed CL will expire at the end of the Academic Year
Duty Leave

Duty Leave application in writing should be mandatorily submitted to College office at least one day
in advance with supporting documents with approval of Principal.
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Compensatory Leave

This leave is available to Teaching Staff if they are called to the college in Vacation or Holidays.

Medical Leave

8 Days

If Medical leave not consumed then it will carry forward for next academic year, it will not -
be encashed.

Appropriate supporting document i.e. Medical Certificate is required if taking Leave of over
2 days in same month in case of medical emergency.

Eligibility:

3 years completion of Service

Special Leave

Eligible events:

Death of Immediate Family (Father, Mother, Spouse, Children, Father in law or Mother in
law)

‘Marriage of Self

Medical emergency (Surgery or Accidents only) of Self or Immediate Family (Father, Mother,
Spouse, Father in law or Mother in law)

Any other reason approved by Management from time to time.

These special leaves are permitted to Teaching & Non-Teaching Staff with full pay.

Mandatory requirements:

Signed leave application must be submitted to the College Office at least one month before
the expected leave date (in cases where this is not possible inform last working day via mail,
leave application need to be submitted within 2 days)
All leave application must be signed and Approved by:

o Principal / Management
Appropriate Proof supporting the leave (Medical Certificate, Marriage card, Train/Flight
Ticket) needs to be attached along with the Leave Application
Granting of these leaves will be at the discretion of the management solely and will be
judged on case by case basis.

Time and Attendance Policy
College Timings

Teaching Staff

Time: 11:00 am to 5:00 pm (Last Punch - 11: 05 am) Saturday — 11:00 am to 4:00 pm.

All the staffs are expected to complete their bio metric (thumb impression) INWARD.

All the staffs have to follow their OUT PUNCH timing.
Avoid early outpunching.

-
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Mandatory Attendance

Mandatory Attendance for following days:

* Exams, Events, PTM, 15" Aug (Independence Day), 26" January (Republic Day), 1* May
(Maharashtra Din) ,

® First and last working day of every vacation *

If absent then it will be marked as LWP

Late Marks

e Maximum 3 days up to 10 mins Late arrival is allowed
e Next 3 late marks intimation Letter will be issue.
e If notresolved, 1 CL will be considered.

Late Memo:

e After 6 late Marks Memo will be issued.
e Afterissue of memo if it will not resolve then action will be taken.

Code of Conduct

1. Every teacher shall, at all times, maintain absolute integrity and devotion to duty. He/ She shall

be strictly honest and impartial in his/her official dealings.

2. Every teacher shall be present at the place of his/her duty during the prescribed working hours.
No teachers shall be absent from duty without prior permission or grant of leave except for

valid reasons or unforeseen contingencies.

3. Every Full-time teacher of the College may be called upon to perform such duties as may be
assigned to him/her beyond the prescribed working hours and announced holidays including

Sunday if required.

4. Every teacher shall devote himself/herself diligently to his/her work and utilize his/her time to
the service of the College and to the cause of education and give full co-operation in all

academic programmes and other activities conducive to the welfare of the student community.

5. Every teacher shall engage classes regularly and punctually and impart lessons so as to

maintain and strengthen standards of academic excellence. His/her academic duties shall

|
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10.

11,

12.

13.

14.

15.

include guidance and instruction to students in the form of assessment/examination work

assigned to him/her by the College authorities.

Every teacher shall participate fully and enthusiastically in the corporate life of the College and
shall perform any other curricular or extra-curricular work related to the College as may be

assigned to him/her by the College authorities.

No teacher shall discriminate against any pupil on grounds of caste, creed, religion, sex,

nationality or language. He/she shall also discourage such practices among his/her colleagues

and students.

Every teacher shall help the College authorities in enforcing and maintaining discipline among

students.

Every teacher shall assess impartially the performance of students in tests, examinations,

assignments, practical’s, etc.

No teacher shall resort to unauthaorized use of College resources or facilities for personal, or

other purpose not related to the College.

No teachers shall resort to threats of physical harm forcible detention, harassment or

intimidation of any staff or students of the College.

No teacher shall refuse to carry out the decision of the appropriate administrative or academic

bodies of the College.

No teacher shall take active part in politics, so as to cause interference in the discharge of
his/her duties nor shall be in any manner associate himself/herself with any movement or

organization which is or tends directly or indirectly to be subversive.

No teacher shall except in accordance with any general or special orders of the College or in
the performance in good faith or duties assigned to him/her divulge or communicate directly or
indirectly any official documents or other confidential information whatsoever to any teacher

or to any other person to whom he is not authorized to divulge or communicate such

document or information.

No teacher shall except with the previous permission of the College authorities, engage himself

directly or indirectly in any business or private or accept any other employment.
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Dress Code

Formals and decent
For Women -

Saree, Punjabi Suits, Kurti with below knee length with dupatta (Scarf or Stole)
Short Kurties not aliowed.

Long and dangling accessories, bright nail polish or lipstick, an armful of bangles and anklets
are not allowed during all working days.
For Men:-

Light coloured shirt (Short sleeves and long sleeves) and dark coloured trousers or vice a
versa

Shirts with Chinese Collar are allowed

Shirt- Solids/Stripes/ Small checks with pastel Colour base are allowed.
No Jeans and T-Shirts are allowed,

e |D Card is mandatory

Incentive policy for Teaching Staff

1. Training and Research are the main functions assigned to any institute.
Teaching is a prime function and needs to be performed at the highest level
of competence .that is possible only when the faculty is involved in the
research activity. The search for knowledge through objective and systematic

method of finding solution to a problem is research.

2. Research essentially nourishes the academic program and such
engagement helps teachers to remain at the cutting edge, with advances in

their own subject. Importantly, it helps the institute to stand at the global

level.

Ph.D./ FDP/Swayam/ Neptel/ Orientation/
refresher/NET/SET

For Ph.D. :
e 50% upto 2 research paper
e Paid Leave 5 days per academic year up to three years accumulated.
¢ Mandatory Documents :- Geo Photo

For FDP/Swayam/ Neptel/ Orientation/ refresher
e Peryear 50% of actual cost and Maximum 3000/- whichever is lower.

¢ leave 3 days - 6 days (Conference Seminar- National & International)
e Mandatory Documents :- Geo Photo
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For NET/SET :

Two Leaves per year/ on the day of exam.
Exam Attendance proof and result is mandatory.

Eligibility for Incentive policy for Ph.D./ FDP/Swayam/ Neptel/ Orientation/ refresher and
NET, SET :
1)
2)

i AL

Completed 3 years of Service in DGET.
Incentives will receive after completion of Academic Year.

Other Instructions

Head phones/ ear buds/ blue tooth/ ear phone are not allowed.
All communication/ documents sharing should be via official email id.
It is mandatory for all teachers to publish minimum 2 research paper +1 FDP + 1 Swayam/

Neptel Course.

Note

Management reserves the exclusive right to award/revoke/convert/cancel any
policies without prior intimation.

Appropriate administrative action may be initiated against an employee if they are
found to be in violation of the Leave Policy

Any Administrative action/decision taken on an employee by the Management will
be final and binding on the employee

Dnyan Ganga Education Trust
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focuses on thesconceptual analysis of entr epreneurship education. Second one highlights the
integration of entrepreneurlal education in the curricula of secondary and higher education.
Third one initiates the decbates on identifying the appropriate policy mediations for
educational expansion inentrepreneurship. »
Entrepreneurship Education:
For the growth and development of any natlon human capital plays as one of the major
contributing factors. The role of entrepreneurs in creating new enterprises is of crucial
importance. Indian economy needs to enhance the level of innovation, creativity and the spirit
of entrepreneurship in order to confront the global competitiveness. In this connection it is
important to mention that ‘only accumulation of knowledge and information does not solve .
the purpose of disseminating entrepreneﬁrial spirit among the students. If the framework of
knowledge can transform the organization structure and future in a positive way then only
one can say that knowledge is ﬁtilized. Hence the success depends upon how the knowledge
is utilized, in what dlrectlon and for whatpurpose.
In today’s context one needs to reflect upon the trends and advances in technology, which
further influences the manufactunng process process of information technology and on the
whole the overall development of the unit. One needs to create additional intellectual capltal
which can enable to enhance the capabilities. Improving the training of -the staff and
providing the learning atmosphere is a very important component for building the intellectuall
capital, which further enhances the culture of innovation. The learning need not be only
passive rather it should be replaced with creativity, ‘active problem solvmg and
innovation.Insteadoﬂmvihgrigidrulesandregulationstheeducatlonal
institutions need to be transformed into flexible and responsive networks for creating and
exploiting relevant atmosphere for dissemination of knowledge and information.
The people involved with training and development should keep in mind that their current
activities should continue to promote. uniform and standard knowledge and attitude, skills for
inculcating entfepreneuri’al spirit among the learners (Swedberg, 2000). The atmosphere in

which the learning and working goes on simultaneously should offer greater variety, peace

" and solitude for one task and stimulation for the other task.

" One knowledge entrepreneur needs to confront the realities of the situation, confront with
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+ual information, conference proceedings as well as imparted training. One could notice
missing dimensions of knowledge creation, knowledge management and fhe exploitation
the knowledge. The traditional approach to knowledge is entirely different than the way
ledge is conceptuallzed and conceived today The traditional approach has emphasized
ledge, which is to be preserved and stored rather than being disseminated. Knowledge is’
4 ocess rather than an event. What used to be the past knowledge may not be relevant in
>s context and may not contribute to open avenues for future opportunities. At the same
one cannot rule out the fact that the contemporary knowledge is based on the: past
riences. Expeﬁences contribute in rectifying and modifying the existing knowledgebase.
=preneurship as a concept has been defined and analysed in different waysby different
folars across distinct time and space (Sexton and Landstorm, 2000; Hisrich and
-rs,2002). Some of the scholars have tried to define the entrepreneurship education within
same culture of enterpnse Even if there are mnovatlve ideas and new creations, in the
-zn- cultural context the industrial bases can be renewed and the modemn 1ndustr1a1 structures
be maintained and sustained (Jack and Anderson, 1999). Of course it is too difficult a
to arrive at any consensus, as the whole process of conceptualization is never uniform
one-dimensional. Some Indian scholars have made an attempt to provide an integrated
_-0ach to the understanding of entrepreneurship looking at the concept and the process
wm academic, political and socio- -economic angle (Trlpathl 1985).

sugh the concept of entrepreneurship has been introduced some time back but
sreneurship  education  and entrepreneurship ~ research  are relatively recent.
preneurship education has a multi-dimensional approach. The aim is to effectively
-ract with the concerned faculty members,students, researchers, entrepreneurs and the
makers. The basic purpose of encouraging entfepreneurial efforts is to make the.
—eoreneurs self-reliant, create job opportunities, improve the economic condition of the
solefrom different strata and orient the public policy in such a way which could facilitate
initiatives. The recent approach in theorizing entrepreneurship has analyzed the process
' equilibrium (Krisner 1973, 1982). The very approach of this theory is based on the

rstanding that the economic imbalance exists in various forms and the entrepreneur takes
at unlike the

sative to identify these imbalances. Thus it could be interpreted

opportunities

'/of

al view the entrepreneur not only identiﬁes and exploits the exist

o
~'-'flxrea’ces the oppoﬂum’nes for him /. her and also for others.-
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entrepreneurship is no more confined within economic sphere and it has been practiced and
conceptualized within the discourse of other social sciences, such as psychology, sociology,
economic history, business history, anthropqlqu and so on (Swedberg,2000).

" The first systematic approach towards entrepreneuréhip research and education had taken

place in the year 1982 with the publication of “The Encyclopedia of Entrepreneurship”.

Looking at the contemporary scenario the scope of the entrepreneurship education has been
widened to a great extent. It is no more confined to the economic aspect only. Rather it has
multi-disciplinary approach and dimension. The recent changes in the ecbnomic sphere have
contributed in understanding the entrepreneurial education in a broader way. The curriculum
is oriented to enhance the knowledge of the students, teachers, researchers, practitioners as
well as the policy makers.

Entrepreneurial Education and the Curriculum: :
One of the major objectives of any educational institution is to impart knowledge to the
students. And the knowledge could be considered as the most valuable if it is accessﬂ)k,:
latest, current and relevant to the learners. At this juncture, information can be more easify
disseminated, what used to be a difficult task, years before. Exploitation of knowledge Fo
information is no-doubt of crucial importance at the same time one needs to be aware of
implications, impacts and consequences of the knowledge explosion.

- Itds imporfanf to introduce the course on entrepreneurship in the school curricula in order &
‘encourage and motivate the students to become entrepreneurs. A number of skills have bezs
identified as the important indicator for entrepreneurial skill development such as resousss
mobilization, evolution; observation, management, risk assessment, team building and so ou.
_ Students are in a formative stage in terms of deciding about their career'é when they ame
enrolled in secondary or higher secondary education. |
Time and again it has been realized that the curricula introduced in the gcneral education
system lack the dimensions of the practical 1mplxcat10ns of the textual information. The mos
jmportant task is to extract the practical knowledge about entrepreneurship from the existing
‘text and the curr_icula. It could be used as a useful exercise for the students of :
entrepreneurship.
Introducing entrepreneurship education in the curricula has mény important dimensions. It

has been felt that there is an emerging interest in studies of entrepreneurship (Brockhaus et
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educational orientation in entrepreneurship was not a priority among the policy makers, orthe
ixrofessionals of the leading educational institutions. Introducing the topic of entrepreneurship
can legitimize the initiative related to entrepreneurial activities among the prospective
entrepreneurs or the stakeholders. _ ; .

Deepite the growing need there is dearth of literature in the area of entrepreneurship
‘education and curriculum. It is very important to bridge the gap between the practical life and
e education obtained through the formal educational institutions. The curriculum directed
towards entrepreneurial education can contribute in this process (Saini & Gurjar, 2001). A
ﬁa rough need assessment can help in identifying the real problems and outceme of the
xisting educational carrier. Only the literature review in this area may not bring substant1a1

mults as there is dearth of literature related to the curriculum development in

entrepreneurship.
Developing the entrepreneurial spirit among the youngsters may not be only confined and
hterpreted as the sole responsibility of the educational institutions. Parents, family members -
and the community as a whole can also play a key role in encouragmg and developing the
spirit of the entrepreneurship among their children. One must not overlook the fact that along
with the characteristics for being an entrepreneur, the conducive atmosphere suitable to
ovide the opportunities and encouragement is also essential.

Inmary Education and Entrepreneurship:

rtrepreneurship education can also be included in the primary level of cumculum The '
sildren can be introduced to the short stories of successful entrepreneurs mstead of
itroducing the children a very non-focused curriculum. These stories can help them in
ulcaﬁng the spirit of entrepreneurship. The NCERT and the state gevernment can take the
ritiative by introducing such course. '

Entrepreneurship Education at Secondary Level:

the primary level the children can only be oriented towards entrepreneurshlp through
interesting success stories. But the real implementation and inculcation of ideas can take
ce-during the secondary level of education as at that time the children are more in a

farmative stage. Apart form the textual information the students should be encouraged to be

. Ganga Educatzon Trust’s CoIIege ofEducatxon (B.Ed.), Thang ) “Q,_: o
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institutions mostly encourage the students to be the job seekers rather than be on their own

_entrepreneurship. They also enable the students to develop the skill of creating and managing
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Recently CBSC has introduced the curriculum for the standard X1 and XII students. This is a
very positive step to inculcate the spirit of entrepreneurship among the young students. This

can change the mindset of the students regarding their future career. The present educational

starting the enterprises. The curricula on entrepreneurship are important in this context. With

addition to the individual independence it can bring about social development and prosperity.

Basic objective of this course is to develop the understanding on the concept and process of

the entrepreneurial venture. As an “outcome of this course the students learn the
entrepreneurial quality, competency and motivation. The course also orients the students to
understand the market situation, do the market assessment, environmental scanning and also
identifying the entrepreneurial opportun'ities.. They are also taught how to prepare a project
report, resource assessment and mobilization of resources. ‘Managing enterprise is also
included in the curriculum. There are many qualities, which are indirectly involved to
generate and motivate the students to start an entrepreneurialcareer. |

The course also aims at developing the leadership quality, self—conﬁdence, creativity,
commitment, team building and taking the initiatives to'start one’s own venture.
Entrepreneurship at the level of Higher Education:

This is the most critical stage of a student to decide about the career. Unfortunately Indian
educational system have not generated much interest aniong the students to choose
entrepreneurship as an alternative career apart from searching jobs in both public and prinate

sectors. Adequate important should be given on motivating, encouraging thestudents for

on entrepreneurship in each and every institute/university. By integrating the entrepreneuriaf
curricula into the mainstream education a major step can be achieved. It is very important to
understand, apart from the regular teaching on entrepreneurship the students should be
motivated and given the adequate support for practical implementations to set

theenterprises.

Apart from creating an awareness and encouragement among the students f ‘

entrepreneurship as a career option some other practical help could be given to the
Students should be aware of various support systems and agencies nd they can be facilita :

to avail loans from banks and other financial institutions.
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Policy Mediations: _

) Identifying the right opportunity at the right time, recognition of appropriaté resources, and
preparedness - for taking risks can all contribute to enhance the spirit of entrepreneurship.

~ Along with the theoretical understanding, entrepreneurship needs to be conceptualized as a
practical enterprise. The theory and practice of entrepreneurship needs to be given equal
weightage by leammg the innovative business pattern in other times, in other societies and in |
other cultures. Entrepreneurship also needs to be looked at from new angles and p‘érspectives.

- It is important to demystify the cohceptual understanding of entrepreneurship and transform it
2 into a practical skill that can help the potential entrepreneurs to start their enterprise.

ver the years the importance introducing entrepreneurial education at various levels of
‘education is being seriously thought as it can reduce the burden of unemployment as well as
increase the economic system of the country. Formal education system is aﬁ important
medium through which entrepreneurial spirit can be inculcated among the youngsters. With
regard to the curricula entrepreneurship education needs to be introduced- at all levels of
education i.e. primary, secondary and highereducation.

The existing programme on entrepreneurship developments has not been able to generate
_ much interest among the young students. The curricula need not be design in such a way that
at the end of the course the students could end up having only the textual information,
‘_v‘.‘theoretical input and get a certificate. There is an urgent need to introduce the competency-
based programme, which is distinct form the conventional programme. The instruction in the
classroom can be designed to ensure that fhe students are confident enough to demonstrate -
certain competencies essential for starting an enterprise. The studenfs need to be provided
 with adequate training- strategies, -methods and instructional materials. The classroom. .
situaﬁon needs to be more participatory rather than one-dimensional.

The educational institutions need to foliow an integrative organizational model, which can
contribute in developing the new ideas and new strategies érossing the borders of the
structures-and instructions followed in one particular organization. The process, of integration

Both internally and externally in term of creating organizational and Supporting an

atmosphere. for organizational- environment linkages can contribute i

- ‘thening the entrepreneurialeducation.
} .
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Conclusion: : ' '

Entrepreneurship education need ndt be understood from a purely economic- reductionist
perspective. Integration of only economic dimension may orient the students towards
entrepreneurial career in a monotonous way. Students might lose interest if en‘treprerieufship
is linked only with economic aspect. Rather the students should be taught that the concept of
innovation and newness is an integral part of entrepreneurship. The newness or the innovative
strategy can be perceived from a new product to a new distribution system to a method for

developing a new organizational structure through jmparting the entrepreneurial spirit with

the help of the educational institutions. Subsequent policy mediations can be made for

appropriate‘ introduction of the curricula and teaching methods at all levels ofeducation.
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from ...19. \o. 12-9‘/% to ....ﬁ?.\g.l \ 29! & ..... For above mentioned subject.

-

Thgnkj u,

Yours Truly, @‘“’)}

.....................................

Dr. Anjana Rawat
(LG

2l

I/c Principal
\
/%W//
rincipal




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) — 4000615.

LEAVE APPLICATION

Date: V) / 12~/ 20l ‘1

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

SUB : AN APPLICATION FOR CASUAL LEAVE / SICK LEAVE/
MEDICAL LEAVE / STUDY LEAVE

Respected Madam,

at Dnyan Ganga Education Trust’s, College of Education (B.Ed.).I request you to grant leave
from \LH 12). ZA\Q\ to....H) 12\ 2/31‘1 For above mentioned subject.

Yours Truly, @N’o}

.....................................

Dr. Anjana Rawat
I/c Principal

/ S
(o2 AEF /] ™
/{3\;:\\\; A .E Digps N

e — 2N
i \K ’ i s’//... N
T




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) — 4000615.

LEAVE APPLICATION

Date:16/ 12/ Q/O,C‘s

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

SUB : AN APPLICATION FOR CASUAL LEAVE /SICK LEAVE/
MEDICAL LEAVE / STUDY LEAVE

Respected Madam,

I am ‘\'\\’5@ X mé/c‘“‘kpﬁ‘“ ............. (Teaching Staff/ Non-Teaching Staff)
at Dnyan Ganga Education Trust’s, College of Education (B.Ed.).I request you to grant leave
from .. 2D l .\2.) 20110 2. I : \’L)Za‘\ .......... For above mentioned subject.

Thanking you, A—"

Yy o

.....................................

Dr. Anjana Rawat
I/c Principal




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) — 4000615.

LEAVE APPLICATION

Date:QL('/OC" | 2020

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

SUB : AN APPLICATION FOR CASUAL LEAVE /SICK LEAVE/
MEDICAL LEAVE / STUDY LEAVE

Respected Madam,
< 9
Iam M3, WJ"‘—H’\& \Qm\bb (Teaching Staff/ Non-Teaching Staff)

at Dnyan Ganga Education Trust’s, College of Education (B.Ed.).I request you to grant leave
from22. lo6lez2 10 9..5\ \ Oél 2420 For above mentioned subject.

Theg '{ng 35,

.....................................

Dr. Anjana Rawat
I/c Principal




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) — 4000615.

LEAVE APPLICATION

DateOS//OG! | 25275

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

SUB : AN APPLICATION FOR CASUAL LEAVE /SICK LEAVE/
MEDICAL LEAVE / STUDY LEAVE

Respected Madam,
© & . . [

I am M%\Q(V»«‘rau PRI, (Teaching Staff/ Non-Teaching Staff)
at Dnyan Ganga Education Trust’s, College of Education (B.Ed.).I request you to grant leave
from <9<1 . l 9. 20210 10\0 €.2.220....... For above mentioned subject.

, A

Thanking you;”

S”) /

W

Your@\lﬁt\u‘{?; | @m}%

.....................................

Dr. Anjana Rawat
» I/c Principal

e

= W’zmﬁpal

gu. Trust's
o (BEd)




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) — 4000615.

LEAVE APPLICATION

Date:s6/ o/ | 2218

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

SUB : AN APPLICATION FOR CASUAL LEAVE / SICK LEAVE/
MEDICAL LEAVE / STUDY&E/AVE

Respected Madam, (
s
Tam ... Ked=ta (<‘U'mbl¢~ ................. (TeachinE/Staff/ Non-Teaching Staff)
at Dnyan Ganga Education Trust’s, College of Education (B.Ed.).I request you to grant leave
from .2 £| F?j/. 2218 10 e T For above mentioned subject.
Thanking you,

A @.LO\V\ |
Y(:%f rs Truly, @Np}
N g

/ . .
I/c Principal

O




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) —4000615.

LEAVE APPLICATION

Date: |q/ @] / 20/ &

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

SUB : AN APPLICATION FOR CASUAL LEAVE / SICK LEAVE/
MEDICAL LEAVE / STUDY \I;E/AVE

Respected Madam,

\/ :
Tam .... K 6’;“’4 ...... ‘\QM—L"Q ................... (Teaching Staff/ Non-Teaching Staff)
at Dnyan Ganga Education Trust’s, College of Education (B .Ed.).I request you to grant leave
from ..12[01[. 2218 . t0 ..2.e[e] /. 22]%...... For above mentioned subject.

Thanking you,

.....................................

Dr. Anjana Rawat
I/c Principal

Dnyé%'~-.;'.-. 1. 1TUSLS
College ¢f i n (B.Ed.)
tPonvéiz ,rm Naka.

el T Rang
A0, Lt e
G. B. Road, Thane {¥




DNYAN GANGA EDUCATION TRUST’S,
COLLEGE OF EDUCATION (B.Ed.)

Behind D’Mart, Kasarvadavali, Ghodbunder Road, Thane (W) — 4000615.

LEAVE APPLICATION

Date: 4/ 3/ 9pa2

To,

The Principal ,

Dnyan Ganga Education Trust’s,
College of Education (B.Ed.)
Thane (W)

2iud~ Vooe
SUB : AN APPLICATION FOR CASUAL LEAVE/SICK LEAVE/MEDICAL LEAVE

Respected Madam / Sir,

o
[ am (fr&)'liof/\ﬂ ..... /{) k‘“ ""‘0’ .‘..’ ............... (Teachurg Staff/ Non-Teaching Staff)

at Dnyan Ganga Education Trust’s, College of Education (B.Ed.).I request you to grant leave

from A’l ; 3‘ 202.2....t0 ”f( ;gl L2020 —...... For above mentioned subject.

Yours Truly,

Dr. Swapna Khairnar
[/c Principal




Dnyan-Ganga Education Trust's
College of Education (B.Ed.)

To Enlighten... To Endeavour..... To Excel....
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Tel.: 022-25973273 / 7718972139, Website : www.dgetbedcollege-edu.org < Email : dgetsbed@gmail.com

NCTE Code : APW/05327/123655 (Co-Ed.) Recog. by : NCTE, Govt. of Maharashtra & Affi. to University of Mumbai.

Ref.No: _AGETE [@.C) /2019-20/ 1814 Dated®al 06 [9.014

The Chairman,

Dnyan Ganga Education Trust,

Behind D- Mart, Kasarvadavli Naka,
G.B. Road, Thane (W), Thane- 400615

Subject- Thanking letter cum receipt of the amount received as Research Fund.

Respected Sir/Madam,

This College received the Research grant in cash. It is Rs 1,200/- per Research Teacher. This College is
very much thankful to you for the same.

The Research Teacher decided to do Research for Interdisciplinary National Conference.

List of teachers with Interdisciplinary National Conference against sanctioned Research Fund

Sr. Name of Researcher/ Title of Paper Amount Signature
No. Teacher Received
1 | Dr. Anjana Rawat Entrepreneurship Education in Indian 1,200/-

Context: Need for Policy Meditation”
2 | Mrs. Debleena Roy “Innovative Ways of Teaching 1,200/-
Entrepreneurship Education”
3 | Mrs. Savita Upasani ‘Annapoorna Yojana of DLLE activities 1,200/-
paving the way ”
4 | Mr. Ketan Kamble “Teacherpreneur.” 1,200/-
5 | Dr. Paulmathi Lucas “Need of Entrepreneurship Education in 1,200/-
' School Curriculum in India”
Total 6,000/-
Thanking You,

Yours faithfully ' é:’ At. Borivade,
‘<€ [ Kasarvadavali,
=

I/c Principal

Dnyan Ganga Edu. Trust's
College of Educaticn (B._E_':'-d.)
At Beriv -, Kasar Vadavali Naka,
G. B. Road, Thanc (W).
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